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Abstract

This article aimed to develop and evaluate the transformational
leadership model for group management and strong building in the community
economic development on the hill tribe of ethnic groups in Nan provincial area.
The sample groups used in the study were 40 group leaders in the community
and the data collected by using questionnaires, interviews and small group
discussion. The study found that.

The transformational leadership model for group management and the
strong building of community in economic development on the hill tribe ethnic
groups in Nan Provincial area was the "M-PED Model" consisting of Multi-
Management, Potential, Empowerment, Development. The model had
developed that was a very importance to implementation. The group leaders
could be group managed in community economic development in various
fields, made strong building of group leader and community, the promotion the

community economic development to be sustainable and relying on oneself.

Keywords : Transformational Leadership, Management, Strengthening,

Community Economic Development, Ethnic Groups
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