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Abstract

Change leader is a model of a new era of leadership that is consistent
with the reform era where has developed the quality of production and service
continually improving. Leaders will have the ability to foresee and predict the
future with accuracy. They have clear idea that leads staff to the organization
change with full potential and competence including focusing on reform and
reinventing or overhauling organizations that support new cultural transfers.
They have the ability to manage change; be able to interpret and understand
matters quickly, Creative and able to apply various methods for the
organization to be successful. Leaders are the ones who have to bear problems
and pressures from all sides. Therefore, leaders need to develop their
knowledge all the time for getting challenge all the problems that arise in a
discreet and comprehensive manner and can solve the problem until it has

wess done.
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