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Abstract

Contemporary competitions depend on the ability of organizations to create and use
intangible assets such as knowledge, technology and organizational culture to increase
quality, providing new services, innovation to meet the needs, and customer expectations
accurately and rapidly. Furthermore, the organization's ability to create and maintain a
competitive advantage depends on the ability of the organization to continually streamline
the learning process, which occurs when the organization processes a systematic process to
search, create, collect, store, propagate, broadcast, share and use knowledge. The said

process is regarded as Knowledge Management: KM.

The Knowledge Management is the concept of learning organization, which is to
make others in the organization learn the various factors affecting organizations from both
internal and external for self improvement and organizational performance. The Knowledge
Management is a highly valued concept, that many organizations are wary of managing
knowledge, and it is expected that this concept may be an important factor in the success
of the organization in the future, or maybe a learning organization that adjusts and finds new
ways to produce products or services leading to increased operational efficiency of the
organization. Beside, as for the organization being able to learn effectively, knowledge

management must always be handled.

In Buddhism, the Lord Buddha established Buddhist oreanization after the
enlishtenment, taught the sermon until the faithful believed one became a member of the
Buddhist organization. The Lord Buddha administers knowledge by imparting concepts and
principles of instruction in promoting the management of Sangha organizational personnel to
be secure, sustainable and lasting to this day as well. Furthermore, it is regarded that the
knowledge management of the Buddhist organization is the management of learning

organization in educational organization.

Key Word : Buddhistic Knowledge Management
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