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Abstract

"When the cattle swarm across the water, if the cattle g¢o to the cows. All
the crowds. It is because of the leader who crouched in the human race, so any
person is assumed to be big. If the person is unjust, the people outside of it will
behave badly. All of this will be difficult if parents are wrong. When the cattle
swarm across the water, if the cattle go straight. All of the herds went straight to
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the same place, because the leaders went straight. In the midst of men Whoever
is supposed to be great if he behaves the people outside, he will follow. If the
parent is in the"

In the sense of the spell, the above mentioned parables show that the
leader has both strengths and weaknesses, that is, if a coommunity or society has
a good leader, virtue will lead to prosperity and peace. If a community or society
has unethical leaders, it will cause chaos and corruption. However, no matter
what the leader looks like, the community and the society, it is necessary to
have a leader, because the leader is the image of the community and society.

Keywords: Process, Development, Sangha leadership
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LLameﬂ’eJEh\ﬂﬁLﬁmﬁ (10 Important Skills You Need to Be A Great Leader. 2018:
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